
SLAVERY AND  HUMAN TRA FFI CKING POLICY

ALTIUS LIFTS LTD  are  co mm itted  to  preventing  th e  use  of  forced,  b ond ed,  or indentur ed labour, involuntary prison labour, 

slavery o r trafficking of persons.  As such we look beyond strictly economic objectives and m in imum legal r equirements and 

consider th e wid er implicati ons o f our business decisions.

We  have  an  e thica l  tra ding  polic y  an d  consider  our  supply  c hains  et hica l  tr ading  policies  as well as our own.  ALTIUS LIFTS 

LTD is comm it te d t o mon itoring standards in our supply chain,  an d we  enco urage  our suppliers  to  oper ate t he same 

standards w e  employ ourselves.

We will not use or tolerate t he use of forced, debt bonded, ind entured labour, involuntary prison labour, slavery  or  human  

traff ick ing  in  our  business  or  supply  chain .  Th is  includes  th e  r ecruiting,  harbouring, transporting,  provid ing, r ec eivin g, or  

obtain ing  a  perso n using  force,  fr aud,  coercion,  abduction or fraud  for the pur pose of involuntary servitude, debt  bondage, 

slavery o r similar.

We  wi ll  never  place  a ny  unreasonab le  r estrictions  on  o ur  workers  freedo m  of  m ovement  or  any unreasonable 

restrictions  o n ent erin g or ex iting facilit ie s we  provide.  All work  withi n our compa ny must be voluntary.

We  w ill  no t  destroy,  c onc eal,  hold  or  otherwise  d eny  a cc ess  by  employees  t o  the i r  identity  docume nts or passports, work 

permits or drivers’ licenses r egard less  of the   situ ation.  Except where documents must be  held  as required  by the law.

Wit h  respect  to  our  supp lie rs  that  may  need  t o  source  and  h ire  fore ig n  m igrant  w ork ers,  the  supp lier shall  provide  th e  

m igrant  worker  with  a  written  employment  agre ement  i n  their  native  language  tha t describes  t he  terms  and  conditions  

o f  e mp loyment.  T he  su pplier  shall  provide  t h is  agreem ent  to  the migra nt w ork er as part of t h e job offer pr ocess and the 

worker shall sig n it prior to depart in g from his or her country o f origin.

If  we  use  migr ant  workers,  we  w ill  n ot  all ow  the m  to  p ay  for  their  employment.  A ny  recruiters  use d  t o source workers 

must comply with  any local laws o f th e  country where t he recruitm ent takes place.

The  costs  of  recruiting  an d  hiring,  transp ortation  ( to  facility  and  return  hom e),  or  any  government-imposed fees sha ll 

be p aid directly by t he supp lier. Any fees c harg ed to the w orkers must be disclosed and returne d to the m. Workers  shall  not 

be required t o  post any  bon d or make any deposit.

The worker shall not be required t o partic ipate in any savings progr am unless required by law. Working conditio ns, pay,  

benefits and treat ment of  migrant  workers  must  be  the same as lo cal workers. Worker dormitories  contracted  or  provided  

by  the  s u ppli er  o r  a  la bour  age nt  are  to  b e  m aintained  c lean  and safe,  an d  prov ided  wi th  a ppropriate  emer gency  egr ess,

hot  wa ter  for  b athing  and  showering  and adequate heat and ventilati on and reasonable persona l space.

We  cond uct  o ngo in g  tra ini ng  f or  o ur  e mp loyees,  s o  t h ey  are  awar e  o f  o ur  commitm ent  a nd  policy  o n slavery and  human 

tr affick ing.

We also have procedures in place to report potentia l ethica l, legal or regulatory violations related to o ur suppliers.
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