
SAFEGUAR DING POLICY

ALTIUS LIFTS LTD has safely completed m any projects in or near t o school environments and have experience
in the proact ive management of the on-site health and safet y risk s to saf eguard staff, pupils and visitors and 
to minimise any  possible disr upt ions.

This  policy  applies  t o   when  we  are  working  on  const r uction  projects  within  or  near  t o  any school 
environment. We are  also responsible for any  subcontra ctor engaged  to work for  us.

Children  will  not  be  allowed  in  areas  where  we  are  working  f or  r easons  of  health  and  saf ety and  our 
employees should have  no cont act  with children.

For this reason, our work is not regulated as having t o have Enhanced DBS Checks as st andar d. We are
aware however of our responsibilities where we may encounter children on an ad hoc or irregular basis for
short periods  of t ime when undert aking our  day-to-day  work.

The  obj ective  of  t his  policy  is  t o  ensure  t hat  effective  m easures  are  in  place  t o  safeguard children  dur ing 
these times.

Obviously, Schools, Head Teachers etc. have a r esponsibility t o safety the children in t heir care and
ensuring t hat there are adequat e measures in place t o safety children f r om any cont r act ors on t heir
premises or nearby. To assist with t his, we will liaise with t he r elevant persons where required in relat ion to
the control of our activities and employees whilst working on  site.

Control Measures: 

To enable us to safeguard children  we implement the following  hierar chy:

Segregation:
1. We aim to avoid contact between our employees and children as far as possible by physically segr egating our  

work  areas or arranging  work when  children  are not  present  on site.
2. We  will  ensure  t he  p erimeter  of  our  site  has  suitable  f encing  and  security  t o   ensure  t hat  any cont act  

between  our  employees  and  children  is  avoided  altogether  and  the  r isk  of  harm  t o children  is  eliminat ed.
3. We  m onitor  t he  condition  of  site  f encing  r egularly  and  ensure  t hat  t he  site  is  locked  securely at  t he  end  of  

ever y  shift  t o  prevent  unauthorised  access  t o  t he  site.  The  necessary  warning signs  are  post ed  t o   t he  site  
boundary.  Any  need  for  vision  scr eening  shall  also  be  c o n s i d e r e d .

4. Outside the sit e boundaries, separation wit hin school premises is maint ained by conf ining the movements of 
our employees  t o  specific areas and  specific times to avoid overlap  with  break times and the  beginning and  
end  of t he  school day.

5. Segregation  can  also  be  achieved  by  working  when  t he  school  is  not  in  operation  such  as  in half  t erm.  
Liaison  with relevant  persons is  vital when putting  in  place these measures.

6. Where works are undertaken out side normal school hours then measures will take account of any  child 
attendance outside  nor mal hours (af ter hours  clubs etc. )



Supervision:

Within school premises we shall ensure t hat wher e contact can’t be avoided t hat it is supervised by
a member of school st af f or a suitably vetted adult. This will include t imes of cr ossover such as break times
etc.

Code of  Conduct: 

Of course, t here m a y be times when unexpected contact with children occurs, so it is vital t hat our employees
know what to do in such circumsta nces. Therefore, we have developed a Code of Conduct for Working Near to
or Within School Environm ents. This lets our employees know what is expected of t hem and enables
t hem  to  recognise  inappropriate  behaviour  and challenge  it.

When  working  on  sites  where  t her e  is  inter action  with  the  public,  client s’  employees,  children our  workforce 
will:

 Take  care  of  t heir  own  health  and  safety  and  t hat  of  others  who  may  be  affected  by  t heir actions.
 Wor k in a  safe and responsible m anner.
 Be polite,  helpf ul and court e o u s  to other  people they  encounter.
 Not  use foul or  inappropriate  language.
 Never  use or be  under the inf luence  of  drugs  or  alcohol.
 Not  use radios or camera phones.
 Not m a k e  any unauthorised use of mobile phones.
 Not  indulge in horseplay or  unnecessary shouting.
 Not  fraternise  or  be over fr iendly  with any  pupils, children,  staff  etc.
 Stay  within  our  site  boundaries  and  not  ent er  client  or  school  premises  or  areas  unless 

aut horised to do  so by a  Site  M anager.
 Always wear the required PPE whilst on  site.
 Wear appropriate I D  badges  or have required ID on  t hem  where required.
 Dress  appropr iately.
 Report all accidents, incidents, dangerous situations or safet y issues to the Site Manager.
 Not  consume  food or drink on the site except in canteen, mess  hut  etc.
 Obtain a suitable Permit from the Site Manager and ensure suitable firefighting equipment is  

available bef ore starting  any  hot  works.

Failure  t o  comply  with  t his  code  of  conduct  will  see  m embers  of  our  workforce  r emoved  fr om site  and subject 
to necessary  disciplinary  procedures if required.

Under  no  circumstances  shall  our  employees  be  allowed  t o  have  unsupervised  cont act  with children,  even 
those who have  undergone  a DBS check.

We  r espect the community  and the public  and give t he utmost consideration t o  our  impact on our  neighbours 
and the public  by:

 Informing, respecting and showing  courtesy to those affected  by our work.

 Minimising  t he impact  of deliveries,  parking and work  on the  public  highway.

 Cont r ibuting to  and supporting the local  community and  economy.

Signed by the Executive  Responsible for  Safeguarding:
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