
Altius Lifts Ltd Equa l Op p o r t u n i t i e s  and D i v e r s i t y  P o l i c y 

P o l i c y  S t a t e m e n t 

At Altius Lifts Ltd, we are commi tted to promo ting equality, diversity an d inclusion in the work pla ce. We believ e that a 

diverse  wor kforce enhanc es ou r cr eativity, inn ovati on and  overall busi ness performan ce. We are dedicated to providin g

equal opportu n ities for all emp loy ees and job applicants an d to crea ting a work ing  environ ment wh ere every one feels 

valued, respect ed and able to contribut e to their fullest p otential .

O b j e c t i v e s 

1. To comply with all r el eva nt  equ ality and anti -discri min ation legis lation in th e UK, including the Equality Act 

2010.

2. To foster a di verse  and  inclusive work place whe re everyon e is trea ted with dign ity and respect.

3. To ensure that a ll emplo y ment decisions  are based on merit, qualifica tions and abilities.

4. To provide training  and resources to pr omot e  aware ness and  un der standing  of diversit y and  inclusion .

5. To regularly r evi ew and  improve our polici es and practices to promote equality and  diversity.

Commi tme n ts

1 . Equality in Empl oyme nt 

 En su re that no  emp loy ee or job applicant receives less favourabl e  treatmen t  on the gr ou n ds  of age, 

disability, gender r eassignmen t, marriage a n d civil partner ship, pregnan cy and  matern ity, rac e, religi on 

o r belief, sex or sexual ori en tation.

 M ake  employment decisi ons, including recruitment, promotion, training and developmen t, based on 

obje ctiv e cri teri a and individual merit.

2. I n c l u s i v e  Work Environ me nt

 P romote a culture of incl usion whe re all employe es fee l valued and able to  contribute to their fulles t 

po ten tial.

 P rovide reas on able adjus t ments  to support emplo yees with disabilities and ensure they have  equal 

access to oppor tun ities an d r esources. 

3. D i v e r s i t y  A w a r e n e s s  and Training

 P rovide regu lar training and resources to all employees to promot e aware n e ss and under standi ng of 

equality, diversity an d inclusi on.

 En courage  employees  to  challenge and  repor t any  beh aviour that un dermin es our commitment to 

equ ality and diversity.

4 . Z e ro T o l e r a n c e  of D i s c r im i n a t i o n  and H a r a s s m e n t 

 M aintain a zero-toleran c e approach to discrimina tion, harassm ent and bullying.

 En su re that any  comp laints of  discrimination  or har a ssment  ar e taken s eriou sly, inves tigat ed promptly 

and address ed appropriately.

5 . Fl e xible Working and W ork- Life B a l a n ce 

 S u pport flexible work in g  arrangem ents to help em ployees balanc e  their work  and personal 

commitment s.

 P romote policies and pra ctices that supp ort work - life ba lance an d empl oyee well-b eing.



6 . S t a k e h o l d e r  Engagement

 E n ga ge with employees, clients, suppliers and other  stakeholders to prom ote and  enha n ce  our 

commitm ent to equal ity and diver sity.

 Regularly seek feedback and  input  from stakehold ers to  inform our policies and practices.

Imple me ntation 

1 . Manageme nt R e s p o n s i b i l i t y 

 S enior mana gem ent  is r e spon sible for the impl em e ntation and  effectivenes s of this policy.

 Alloca te appropriate r eso u rces t o support equality, diversity and  inclusi on initiatives and compliance.

2 . Employee R e s p o n s i b i l i t y 

 Employees ar e exp ected to adhere to this policy a n d promote a culture of r espec t and  inclusion.

 Report any  concern s or i ncidents of discrimination or harassmen t to their manager or the designated 

equality offic er.

3 . Equality O f f i c e r 

 A  designated equality offi cer will ov ersee the implementation of this poli cy, provide guidan ce an d 

address any  conc erns  or r eports rela ted to eq u ality and diversity.

Monitoring and Rev ie w

Altius Lifts Ltd is com mitted to the cont i nuous improvement of our equality and  diversity measur e s.  This  policy wil l be 

revi ewed a nn u ally, or more fr equent ly, if necessary, to ensure its effectiveness and  rel e van ce. Feedback from 

employees and  other stake h o lder s will b e acti vely s ou gh t an d considered in the revi ew process.

Approval

Th is equ al opportunities and  diversity policy is en dorsed by the s en ior man ag ement  of Altius Lifts Ltd and is ef fec tive 

from 10/03/2026.
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