
BRIBERY AND  CORRUPTION P OLICY

ALTIUS LIFTS LTD  are  fully  aware  t hat  bribery  and  corruption  is  a   criminal  offence  and  t hat  our  organisation  could  

be  liable  if  a   senior  person  in  our  company  commits a  bribe ry offence.

We  could  also  be  liable  if  someone  who  performs  services  for  us  ( employees,  agents  etc.) pays a bribe specifically 

to get business, keep business, or gain a business advant age for our company.  Therefore,  we  never  pay  bribes  or  

offer  improper  inducements  t o  anyone  for  any purpose.  This  includes the making  of Facilitation  Paymen ts, Politica l 

Contributions, Charitable Donations  or  O ffering  Sponsorships  where  t here  will  be  a   Business  or  Financial  advantaged 

gained as  a   result.  We  also  never  use  t hird  parties  t o  channel  bribes  to  others  o r  ot her wise encourage bribery.

ALTIUS LIFTS LTD  do  not accept  any  bribes  or  impro per  inducements of fered to  our  company. This  includes  the use of 

Gifts, Hospitality  or  Travel Expenses.

In  certain  limited  circumstances,  and  in  connection  with  our  du ties,  it  m a y  be  a pp ro priate  for our  employees  to  

offer  or  r ece ive  gifts  of  low  value  or  small  t ok ens  o f  gra titude,  s uch  as merchandise/branded items  which have 

been designed for the purpose of being given away such  as pens etc.

ALTIUS LIFTS LTD  have a zero- t o l e r a n c e  polic y  towards  bribery and  it is  our  o bjective to  prev ent, det er  and detect 

bri bery.

To comply with the Bribery Act it is our objective to have adequate procedures in place to  prevent  bribery,  t hese  

procedures  will  be  proportionate  t o  t he  size  of  t he  business  and  t he risk of briber y.  W e  also review our organisations 

proces se s against the Bribery Act 2010.

ALTIUS LIFTS LTD  give  top  level  commitment  t o  delivering  t his  policy which  means  the  people  in  the  best  position  

can  ensure  we  conduct  our  business  without bribery and can be active in making sure that employee’s and key 

people we do business with underst and our policy  a nd  zer o tolerance  of  bribery.

An  important part of our policy is risk assessment. We have thought about the bribery risks we may face and 

researched the markets we operate in and companies we deal with. This includes simple things such as investigating a

country’s bribery or corruption levels before doing business there.

Some  of  our  existing  procedures  and  controls  relating  to  company  expenditure,  accounting and commercial 

contracts also provide  some protection against bribery.

We also carry out due diligence when t aking people on and do appropriate checks on people who  will be  r epr esent ing 

us.

All  pot ential  act s  of  Bribery,  Corrupt ion  or  ant i- competitive  b ehaviour  must  be  r eported  to  t he Executive Responsible 

for  Bribery and Corruption and will be t h oroughly investigated.

It  is  vital  t hat  we  communicate  our  policies  and  procedures  t o  employees  and  others,  so  we enhance awareness 

and deter bribery by making it clear how we do business.  This is usually done either thro ugh  internal training or  verbal

instruction.
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